
 

RESOLUTION NO. 2005-2806 
 

AMENDMENT TO RESOLUTION NO. 2004-2769 – A 
RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
VILLA PARK REGARDING EMPLOYMENT AND SALARY 
RATES FOR ALL CLASSES OF EMPLOYMENT 
SUPERSEDING RESOLUTION NO. 2003-2686 

 
THE CITY COUNCIL OF THE CITY OF VILLA PARK, CALIFORNIA, DOES HEREBY 
RESOLVE, DECLARE, DETERMINE AND ORDER AS FOLLOWS: 
 
SECTION 1.  Superseding the previous Salary Resolution, the following 

semimonthly schedules are assigned to the listed classes of employment. 

CITY OF VILLA PARK  
2004-05 SALARY SCHEDULE 

 
  SALARY STEPS 

RGE POSITION TITLE A B C D E 

58 Deputy City Clerk $1,446.43 $1,547.68 $1,656.02 $1,771.94 $1,895.98 

74 Maintenance Lead Person $1,696.05 $1,814.78 $1,941.81 $2,077.74 $2,223.18 

 
SECTION 2.  The City of Villa Park shall continue to provide the following benefits: 
 
III.  VACATION: 

2.  Hourly employees averaging less than 20 hours per week will accrue vacation time 

after the first six (6) months at the rate of four (4) hours per month up to a maximum of 

80 hours.  Hourly employees averaging greater than 20 hours per week shall accrue 

vacation at a rate of 6 hours per month up to a maximum of 80 hours.   

IV.  HOLIDAYS: 

1.  The City will provide employees 72 paid hours a calendar year for holidays plus 24 

hours of personal leave time off for full time employees for a total of 96 hours per 

year.  Employees who do not use the full 96 hours during when City services are 

closed may use any remaining hours as floating holidays.  These remaining hours 
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may be taken any time throughout the calendar year with the prior approval of their 

supervisor.  All holiday hours must be taken during the calendar year in which they are 

earned and cannot be credited to the succeeding year.  Hourly employees shall be 

eligible for holiday pay at a rate of 6 hours per holiday provided that the employee has 

worked at least 8 hours during the pay period encompassing the holiday and the 

employee averages a minimum of 20 hours per week.  Hourly employees are not 

eligible for personal leave time. 

PASSED, APPROVED and ADOPTED this 22nd day of February 2005 

 
 
 
              

Richard A. Freschi, Mayor 
 

ATTEST: 
  
I, George J. Rodericks, City Clerk of the City of Villa Park, do hereby certify that the 
foregoing Resolution was passed at a regular meeting of the City Council of the City of 
Villa Park held on the 22nd day of February 2005, by the following roll call vote: 
 
AYES:  
NOES:  
ABSENT: 
 
 
 
 
________________________ 
George J. Rodericks, City Clerk 
 
  


